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LEG-237
Re-posted 03/07/19

WAGANAKISING ODAWAK STATUTE #
AMENDMENT TO WAGANAKISING ODAWAK STATUTE # 2011-005
GAMING REGULATORY STATUTE

SECTION I. REPEALS AND REPLACES

A. REPEAL.

SECTION XII1. LICENSING OF EMPLOYEES

G. Eligibility Determination

The Commission shall review a person's prior activities , criminal record, if any, and
reputation, habits and associations to determine if the applicant poses a threat to the
public interest or to the effective regulation of gaming, or creates or enhances dangers of
unsuitable, unfair, or illegal practices and methods and activities in the conduct of
gaming or does not meet such other standards as approved by Tribal Council through
Regulations, the Commission shall not license that person in a key employee or primary
management official position. The application will include all charges and convictions as
required to be disclosed under federal or Tribal law or regulations, or under the terms of a
gaming compact that the Tribe is party to. However, the Commission will not consider
records expunged or sealed by a Court of law.

REPLACE.

SECTION XIl1l. LICENSING OF EMPLOYEES

G. Eligibility Determination

The Commission shall review a person's prior activities, criminal record, if any, and
reputation, habits and associations to determine if the applicant poses a threat to the public
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interest or to the effective regulation of gaming, or creates or enhances dangers of
unsuitable, unfair, or illegal practices and methods and activities in the conduct of gaming
or does not meet such other standards as approved by Tribal Council through Regulations
including Protect Employee from Persons in Supervisory or Management Positions that
have Committed a Domestic Violence Crime or Sexual Harassment Statute, the
Commission shall not license that person in a key employee or primary management
official position. The application will include all charges and convictions as required to be
disclosed under federal or Tribal law or regulations, or under the terms of a gaming
compact that the Tribe is party to. However, the Commission will not consider records
expunged or sealed by a Court of law.

SECTION Il. EFFECTIVE DATE

Effective upon signature of the Executive or thirty (30) days from Tribal Council approval

whichever comes first or if the Executive vetoes the legislation, then upon Tribal Council
override of the veto.

CERTIFICATION
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